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.SUBCOMMITTF.F. l/ILL CO^F TO ORnm. 

TOFAY, THE SimCOMMITTrE VIT-t OOTfPTJC'!' A H^A^^NO OK H.P. ?.0nPr, 
"ThF PTOEPAL FOIII'^ABLF >>AY PnACTTC^E AC? 0? 3 9P5-” OVFP PAE? 

ra/ Mor:?HP, ?hf snBcorv'iCTrr has ftvf tk-pfptk hfapikcs nv 

THr" POP COMrOCTIKO A PAY FOCITY STUDY OF THF. FFDrPAT. 

CODPFHSATTCK SYSTEF1 A?!D ?HF FFASIRILITY OF SUCI^ A STUDY. DOPr 
^PAr’ f'O V'lTDKSSFS APPFAPrn BFFonF tHP SUrCO^'iPITTFF, INCI.UDI^'O 
F^DFRAD ADD STATE OOVFPPUF.D? QfFICIALS, PUPf lC ATT PRIVATE SFCTOR 
FFPLOYEFS ATT TH>-I^ UTIIol'S, TMDIVIDTIAT.S WHO HAVD FXPFRIFMCED FAY 
DISC*?I*'Tf*ATIOT! IT.; TilF.I? JOBS, ATT Pr.PRFSFFTATIVFS OF THF PUSIDKSS 
COI^DDraTY. 

?PTr SUHCCID'ITTF” HFAPITFTS VOCUSFD OK H.P. ?7, "T’^F PF.DFPAL 
PAY RAnJITY ACT OF I9P5,” ADD ?Hp: nn*f»FPA?. ACCOUKTino OFF’TCF (OAO) 
P.FPCr? ^'DTITirn "OPTIODS FOP CONl'^UCTIKC A FAY FOUITY STUnY C^' 
FDnrPAT- PAY ADD CT.ASSIFICATIOU SYSTEM'S.” V/TIIIT THF OAO REPORT 
PROVIDED IHVALUAHL.f' ADALYTICAL DATA, VflTKFSSFS WHO APPPARFD 
DDROnr THE SUPCODi'’ITTJT’. OFFERED IDPOPDATIVD TFSTITTHY A^T 
COr'STP.tTCTIVE SUOCFSTTODS OK IMPROVItT H.^. ??• 

SODD OF THF. V/ITDESSFS SHARFD WITH 1 )S TIIFIP SUCCESSFUL 
experiences IK PERFORMING PAY FOUITY STlIDIFS AT TlfF STATE LEVEL. 
ONE WITNESS EXPLAINED TIiAT, IN HFR ST ATF, THE COST OP 
IMPLEMENTING PAY EQUITY V/AGE ADJUSTDEDTS WAS LESS THAil ONF 
PERCENT OP PAYROLL PER YEAR AND NAY HAVE HAD A BFNEFICIAT. IMPACT 
OK T!!F STATE ECONOMY. ID ADDITION, ^HD V/ITNESS FXDPHASIZFD '’Ml AT 
THF PRODUCTIVITY AND MORALE OP EMPLOYEES DPAMATICALLY INCREASED 
FOLLOWINO THE VAOK /snjUSTNDMj?. 


Approved For Release 2010/01/04 : Cl A-RDP87M01 152 R0001 00050009-2 


Approved For Release 2010/01/04 : Cl A-RDP87M01 152 R0001 00050009-2 


2 - 


OTHER WITNESSES DISCUSSED HOW THEIR JOH OR JOBS WITHIK A 
SPECIFIC K:*PI.OyEEHT SITUATION HAD BEEN SYSTEflATICALLy UNDER- 
VALUED AND UNDER- PAID. WITNESSES RrPRESEr'TIN’O ?IUNERONS UHIOr^S 
DESCRIPED THE!” ):PFOHTS IN SUPPORTiNO PAY rOUITY AND If^PLENKNTII!^? 
PAY EOUITY PROOPANS IN THE PUBLIC AND PPIVA'^F SECTORS. A FEW 
WITNESSES CRITICISED A FEDERAL PAY ECU ITY STUDY, BECAUSE THEY 
B’KARED IT WOULD LEAD TO GREATER OOVERNReiTAL CONTROL OVER OUR 

f. 

FRKF ENTFEPRISF. FCO^IOFY. 

NO OfH' AHOUrn, NOWEVKP., THAT SKX-BASFD UAOK DISCRiniHATIOU 
SHOULD ?E PERMITTED TO ^XIST IN THE PUBLIC OR PRIVATE SFCTOF, OR 
THA'^ XT IS legal WITHIN THE PRAFFL’ORK OF OUR ^^'XISTINO LAWS. I 
bKLI»;VE THAT THE RFCOG?'ITIOIl BY ALL OUR WITNESSES THAT SEX, RACE, 
OH ANY OTHER FORD CP DTSCPI;HNATION IS UNLAWFUL IS SIGMIPICANT. 
THEIR UNANIUOUS DISAPPROVAL OP DISCRI'!iriATION IF WAOE-SETTIFO 
DFEOMSTPATES A EDEd TO ENSURE THAT OUR CIVIL RIGHTS LAW'S ARF 
DEIWG PROPERLY RNPORCnD. 

BASED npOH TESTIMONY THilT WAS GIVEN AT THESE HEARINGS, I 
INCORPORATED MANY OF THE 'JITNFSSES* SUGGESTION'S INTO NEW 
LEGISLATION THAT I INTRODUCED LAST WFEK WHICH NOW HAS US 
CO-SPONSORS. H.R. 3008, ”THE pfeDERAL F.PIIITABLE PAY PRACTICES ACT 
OP 1985,” EXPANDS THE SCOPE OP THE STUDY TO INCLUDE RACE AND 
ETHNIC DISCRIMINATION. IT ALSO ADDS A SECOND METHODOLOGY TO 
DETERMINE HOW TUP MARKET AFFECTS PEDFRAL WAGE RATES. 

IN ADDITION, THE BILL MAINTAINS A HIGH T.EVFL OF ODJEOTIVITV 
IN KSTARLISHINO A PI-PARTISAN COMMISSION TO STUDY DISCRIMINATION 
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IM THF FEDERAL OOVERNMET't. THE ll-?TnPFR wILT. PP 

C0?''PRIJ5h:P OF TH*=' DIREOTOn OP THE OFFICE OP PFPSQMI’KL FANAOFfTNT, 
THE COMPTROLLER OFMERAL OP THE HNITED STATES, OWE APPOIWT’THT 
EACH BY T^T. PRFSIDnjT, THE MAJORITY LEADER OP THE SEWATE, ^ViE 
MINORITY, LEADFR OP THE SENATE, TRE SPEAKER CP THE HOUSE OP 
REPRESENTATIVES, THE DIVORITY LEADER IN THE HOUSE, A?JD FOUR 
APPOINTr'EMTS MADE BY THE OPP -- TWO FROM FEDERAL LABOR UNIONS 
V;HI0F prPRFSENT A SUBSTANTIAL HUMBER OF PEDFRALLY EMPLOYED WOMEN, 
ONE FROM WOMEN'S ORGANIZATIONS WHOSE '•^AJOR PURPOSE IS TO PROMOTE 
THE INTERESTS FEDERALLY EMPLOYED WOMEN, AND ONF FROM CIVIL 
I^IGHTS GPOUPS WHO REPRESENT FEDERAL EMPLOYEES. 

TKF COM:’ISSION V?ILL SELECT A GOL’SULTAr’T TO CONDUCT THE 
1R-!'0NTH STUDY AND PROVIDE OUIDAUCK TO THE CONSULTANT ON THE 
PROJECT. THi: COMr''XSSION WILL ALSO COMMENT ON THE CONSULTANT’S 
STUDY AND, IF riSCRIMINATTON IS POUND, PROVIDE RECOMMENDATIONS TO 
ELIMINATE ANY DISCniMINATORY PRACTICES AND TO IMPROVE THE. PAY Af^D 
CLASSIFICATION SYSTEMS. AFTER TRANSMITTING ITS REPORT AMD 
COMKENTS TO THE PRESIDENT AND CONGRESS, THE COMiaSSIOI.’ WIT.L 
DISBAND, THUS RE-APPIRMING NY r^MOSTANDING COMMITMENT THAT A 

ff:de:ral discrimination study will not lead to federally regulated 

WAGES FOR EMPLOYEES. 

IT IS IMPORTANT TO NOTE THAT MY BIIJ. ONLY APPLIES TO THE 
FEDERAL GOVERNHEIIT. IT DOES NOT IT’CLUDE STATE AND LOCAL 
GOVF.Pr'MENTS OR THE PRIVATE SECTOR. THE LEGISLATION ALSO 
UNDERSCORES THE REQUIREMENT IN CURRENT LAW THAT niSCRIMI?TATION, 
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IF DISCOVERED lU THF STUDY, CAFIIOT BD RF^tPriFD BY HF,CO'’DF?mivn 
SALAHirS FF LOV/FRED. ’‘V BILL rOFS MOT SPFK TO PIT AFY 
ACAIDST AMOTHFR. IT SIHPLY PHOVIDE|5 FOR A COTiPRFHmSIVF FTOPY OK 
DISCRI'**IMATORy KRACTICT^^’S TO r^A^E OiTCAIF TFAT TTfF f=ATIO^'*S 
LAROEST rTPLOYFR IS OCr'PLYIMO ^/ITK OUR CIVIL RIOKTS LAWS. 

TliCUOH ITITTAT.ev I ,|aD l':iSniVI!iaS ABOUT SOnO OF THE PPOPOSED 
CHAMOES TO H.P. 27, PARTICULARLY lUCLUSIOU OP A MARKET ANALYSIS 
ir THE STUDY, T PEVISEO Z'llV', LEOISLATIOE IM ORDER TO MEET THE 
COUCERHS W!!ICF UFRE R.AISCO AT THE SUBCOMDITTEE HFARINGS BY 

prPPrSFTTA'^IVrS c? the eusiuess codoumity that tu.f. study ufedfd 

TO BE im.E BALAHCFD. T AO CKPTAID THAT, AS PEOPLE PEVIFVJ H.R. 
POOP, TH^y WILL ACRFr THAT THE LFOISI.ATIOV PROVIDES POP AH 
OBJECTIVE AI'D THOROUC:- EXAMINATION Op TH*^ FEDERAL WAGE AND 
CLASSIFTOATinr^ SYSTFFS. I AO INSERTING, IN T»^F RECORD AT THIS 
TI::E A COPY op TR’=* pill AT^D THF SFCTIOM-FY-SFCTION ANALYSIS. 

IT IS HY HOPE THAT, POLLOV/IMG THIS FORNINC'S HEAPINCS, WK 
CAN MOVE HXPrDITIOUSLy TO ENACT H.R. 3003. THIS LFCISLATION IS 
THF PRODtfCT OP A LONG AND, SOMETIMES, DIFFICULT JOURNEY \/HICh 
FBCAN IN THIS ROOM NFlARLY THREE YEARS AGO. F.OUALITY AND PAIR 
TREATMENT AT THE V/ORKSITF IS A GOAL DEEPLY ErBFDDFn IN THE 
CONSCIENCE OP OUP COUNTRY. FLIYIHATING DISCRIMINATION IN 
FMPLOVMFNT is as vital today AS IT WAS 21 YKARS AGO, WHFN WF 
ADOPTED THE CIVIL RIGHTS ACT OP 1964. 

IT IS IMPERATIVE THA"" OUR FEDERAL GOVERNMENT SERVE AS A 
MODEL FOR THE VfORLD. IT I!UST BE PRFF OF ATv^Y DISCRIMINATORY 
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PRACTICES THAT VIOLATE CURPFHT LAW AlfH SAP THR nOPALE AND 
PROrUCTIVITV 0 ^ rr^PLOYEfS. LET’S OFT Oi: V;iTH THE TASK AT HAHD, 
i::!ACT H.R 300P INTO LAU, AMO INSURE THAT OUR PrXFPAL UCPKPORCK IS 
NOT THE VICTIil OF UHFAIP DISCni'MMATlOT\ 
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